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Living our Faith

SPIRITUAL MASTER PLAN 

Friedensau Adventist University

A Christian Educational Institution of the Seventh-day Adventist Church

The executive committee and the senate of Friedensau Adventist University appointed a committee
to devise a spiritual master plan in March, 2007. Since then the following members have been
meeting:

< Hannah Bendner – student council representative for spiritual life 
< Stefan Höschele, Dipl.-Theol, PhD – lecturer, systematic theology 
< Gerald Hummel – pastor, Friedensau SDA church
< Edgar Machel, MDiv, DMin, PhD – lecturer, missions and church growth (until

summer 2007)
< Stephan Sigg, MA – lecturer, practical theology (from early 2008)
< Wolfgang Stammler, MA – Dean of Students (chair)
< Dr. med. Edgar Voltmer – vice president, lecturer for health science.

At the end of October 2007 the group informed the executive committee of its progress. One year
later the first draft of the SPIRITUAL MASTER PLAN (SMP) was presented on campus.

With a foundation of basic spiritual thoughts, we agreed on goals for the spiritual master plan that
should lead to concrete measures. Some measures that have not yet been implemented will become
tangible and measurable as the plan is put into practice. This will remain a continuing goal for our
committee.

We do not consider the SMP as a final document, but rather see it as the beginning of an active and
dynamic dialogue among students, lecturers, and in various committees of the university. This will
lead to changes in  the current SMP and it is our wish that the process of change and dialogue will
continue. The changing and developing SMP will thus offer a dialogue that will enrich spiritual life
on campus.
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I. Introduction

One of the most important duties of society is to accompany young people as they grow into
competent and mature citizens. This includes their academic qualification. In a time of fast-
changing values or a loss of values as lamented by some, with all the consequences for society, the
connection between education and spiritual values orientation constitutes the pre-requisite as well
as the opportunity for this task to succeed. A Christian Adventist university will be characterized by
these three aspects:

a) The institution’s academic qualification and spiritual orientation are organically connected;

b) Freedom of research and teaching characterizes the university;

c) The holistic personal development and education of students and all employees alike forms a
central part of the profile of our Christian Adventist university.

The following SPIRITUAL MASTER PLAN (SMP) contributes to the accomplishment of this
task. We would like to emphasize that this marks the beginning of a continuing development and
not an unchangeable status.

The following draft presents the basic ideas of the SMP, based on a number of principles. These
basics lead to the targeted goals. In order to reach these goals, certain measures and actions are
stated and responsible people listed. The actual time frame for the implementation of the plan has
not been detailed. An evaluation and operalization in the process of implementation will show
whether the goals and actions have been attained.
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II. Basic Thoughts

Preamble and Principles

To find God, to be Human, to Empower for Service 

Living and Studying at an Adventist University 

In the Friedensau community (students, lecturers, employees, SDA church) we support each other
in 

Faith (finding faith in God)
Living (being authentic) and
Service (taking on responsibility for the world) 

A. Spiritual Foundations

To find God, to be human, to empower for service: This takes place as we ... 

1. (Faith) …encourage each other in the university community to discover, nurture, and
deepen a dynamic relationship with God. We place spiritual matters in context and support a
spiritual atmosphere in all areas of the university – in research and teaching, in service areas
and spiritual activities as well as free-time activities. In this way we live and demonstrate
the relevance of a dynamic relationship with God.

2. (Living) …as a university community, encourage each other to build valuable and strong
relationships with the people in the community, in the nursing home and the neighbouring
communities. Serious contemplation about the meaning of life as well as joyful celebration
together are part of this process, as well as discovering others and ourselves. 

3. (Service) … empower each other to take on responsibility for each other and those in need;
as we offer the opportunity for the university community to develop leadership and service
qualities by active involvement on the local, regional, and global level; as we teach and
demonstrate responsibility for creation.

B. Spiritual Atmosphere

1. A spiritual atmosphere develops when people live a life that is God-centered and let biblical
principles govern their lives. For this reason, we recommend reading God’s word regularly
and praying – alone or in groups. 

2. In Friedensau, Christian values should influence every area of life and work. The university
and church, nursing home and community are connected; institutions and citizens interact in
many ways. Therefore, our goal is to treat each other with love and respect. We consider and
respect the value and dignity of all people as God’s creation. Some of our basic values
include Christian time management, as reflected in the observance of the Sabbath and also
ecological orientation, based on Christian stewardship. Our orientation towards Christ’s
return gives our entire Christian life a clear perspective.

3. Church services, worships, small groups, spiritual highlights during the year, and other
spiritual moments offer ample opportunity for spiritual communion. For this reason, we
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encourage participation and active involvement, while respecting personal responsibility and
the voluntary nature of such events. We offer help in the form of information, spiritual
guidance, mentoring, and counselling.

C. Adventist Identity

1. Friedensau Adventist University has a Christian, Protestant free church, Adventist profile. It
is part of the world-wide Adventist church and its educational institutions. The Adventist
identity of the university is our “interpretation” of what we consider discipleship and
Christian convictions. The heritage of the Reformation, the Advent movement and its
pioneers, Friedensau’s history of over 100 years, and God’s guidance with the university
represent a valuable asset for us and a spiritual obligation.

2. This identity becomes apparent in our consistent search for God’s commission in our time,
in our commitment to the Bible, and appreciation of Adventist history, teaching, and
practice. 

3. For us, Adventist identity is not a closed system, but a liberating relationship with Jesus
Christ. It includes self-confidence in regards to our convictions as well as humility and
respect for other Christians and non-Christians and the willingness to cooperate with them.
As an Adventist university, we sensitively invite students and employees that belong to a
different or no denomination to get to know the Christian faith, God, and the Adventist
church.

D. Missionary Development

1. (Unity) The spiritual focus of Friedensau Adventist University lies in a positive, life-
affirming acceptance of salvation through Jesus Christ. This joyful message of Jesus is
passed on in the lives of employees and students alike in regional and international projects.
The reformatory principles of “sola scriptura”, “solo Christo”, “sola gratia”, and “sola fide”
are put into practice in daily life.

2. (Diversity) In Friedensau, people of various character come together. This diversity can be
seen in cultural aspects, language, habits, and forms of piety. We consider this an
enrichment of campus life and desire to not only accept diversity, but also to regard it as an
opportunity and promote it.

3. (Example) We encourage each other to attend the various spiritual events. Highly attractive
events, proactive invitations, and the example of teachers and employees promote spiritual
life at the university. Adventist staff has an important exemplary function to fulfill in
regards to main aspects of Adventist beliefs and Christian lifestyle.

In completing the thoughts regarding the foundations of our spiritual master plan, we would like to
offer a thought of E.G. White’s: (The Acts of the Apostles, p. 13)

“Jeder Mensch, in dessen Herz Christus wohnt, jeder, der seine Liebe der Welt zeigen will, ist
Gottes Mitarbeiter zum Segen der Menschheit. Er empfängt vom Heiland Gnade, um sie mit andern
zu teilen, und von seinem ganzen Wesen fließt eine Flut geistlichen Lebens.”
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III. Goals

A. Spiritual Foundations

Goal 1: Every student and staff member shall have the opportunity to discover, nurture and
deepen a dynamic relationship with God.

Goal 2: The essential characteristics of faith in God permeate all areas of life and work on
campus.

Goal 3: We support and encourage students and staff members to live in a network of
sustainable and enduring relationships.

Goal 4: We strive for academic and non-academic fellowship through mutual esteem and
respect.

Goal 5: We encourage each other to act responsibly towards our neighbours, the university
community and ourselves.

Goal 6: We strive for a discernable relevancy (presence and action) on campus, in the
region and abroad through social and missionary involvement.

B. Spiritual Atmosphere

Goal 7: We support the understanding of a concept of God and humanity that is in
accordance with the Gospel.

Goal 8: All Friedensau institutions are oriented towards the advancement of humanity. In
consideration of the spiritual perspective, we promote the awareness that the
faculty and staff are the most important potential for our institution.

Goal 9: Every member of the university community has the opportunity to experience
diverse spiritual fellowship, which can aid in spiritual growth.

Goal 10: We promote musical and artistic activities as an essential expression of spiritual
life.

C. Adventist Identity

Goal 11: Staff members and students shall understand our Christian and Adventist-defined
profile as an emulation of Jesus in our present time.

Goal 12: As part of the Advent movement, we construct our faith and our lives with
reference to a consistent search for God’s commission to us. We seek this
commission for our time, and in so doing, we make the Bible our foundation.
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Goal 13: In the framework of our holistic understanding of humanity, we are just as mindful
of our physical and emotional health as we are of our mental and spiritual
development.

Goal 14: We actively seek to cooperate with Christians and churches in the area. 

D. Missionary Development

Goal 15: We offer everyone the opportunity to be encouraged by the Message and to pass it
on.

Goal 16: We develop diversity and an international atmosphere as a growth resource. 

Goal 17: We strive for broad appeal of spiritual events.

Goal 18: We initiate, support and advance missionary projects both domestically and
abroad.
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IV. Measures and Actions towards the Goals of the SMP

A. Spiritual Foundations

To find God, to be human, to empower for service: This takes place as we ... 

1. (Faith) …encourage each other in the university community to discover, nurture, and
deepen a dynamic relationship with God. We place spiritual matters in context and support a
spiritual atmosphere in all areas of the university – in research and teaching, in service areas
and spiritual activities as well as free-time activities. In this way we live and demonstrate
the relevance of a dynamic relationship with God.

Goal 1: Every student and staff member shall have the opportunity to discover, nurture
and deepen a dynamic relationship with God.

Measures / Action Responsible Time Frame

We encourage attendance at the various Sabbath
worship services in Friedensau

University leaders,
Dean of Students,
Pastor, Chaplain,
Everyone

We actively issue invitations to vesper services Spiritual leaders,
Students,
University leaders,
Chaplain

We promote participation in the “Meeting under the
Word” series

University leaders,
Department
leaders, Spiritual
leadership,
Students, Everyone

Doctrinal beliefs courses are offered Pastor, Chaplain Routinely

We invite participation in small fellowship groups Small group leaders
and the responsible
facilitators,
Spiritual
leadership,
Students

We initiate spiritual groups of two or three people who
read the Bible together, engage in conversation and
pray with each other

Chaplain

We offer opportunities for spiritual exercises, such as
prayer, fasting, meditative times of silence, keeping a
spiritual journal, etc.

Pastor, Professors
for Church growth/
practical theology

We make room for spiritual meditation and worship,
either alone or in groups (for example, a prayer room)

Dean of Students

A time of worship and reflection is offered daily before
the first class 

Professors,
Students
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Goal 2: The essential characteristics of faith in God permeate all areas of life and work
on campus.

Measures / Action Responsible Time Frame

We communicate the expectation that values-oriented,
confidence-inspiring interactions will be practised  in
all administrative and service areas

Rector, Chancellor,
Department leaders

The value and the dignity of each staff member and
student occupy the highest priority. This point is
emphasized in meetings and personal conversations

Rector, Chancellor,
Department leaders

We make it possible for all staff members to attend
spiritual events and programs

Rector, Chancellor,
Department leaders

2. (Living) …as a university community, encourage each other to build valuable and strong
relationships with the people in the community, in the nursing home and the
neighbouring communities. Serious contemplation about the meaning of life as well as
joyful celebration together are part of this process, as well as discovering others and
ourselves.

Goal 3: We support and encourage students and staff members to live in a network of
sustainable and enduring relationships.

Measures / Action Responsible Time Frame

We organize tutoring relationships between students,
between professors and students, and between
community residents and students 

Pastor, Chaplain,
Professors, Student
Council

We create opportunities for students to be invited to
spend time with professors, staff members and
community residents in their homes

Pastor, Church
leadership

We help to improve relationship skills in marriages and
families through seminars

Pastor, Chaplain

We create opportunities and places for staff members
of different departments to interact

Rector, Chancellor

We organize student mentors for new students Student Council

We compile an information and orientation packet for
new students 

Dormitory leaders,
Church board

Goal 4: We strive for academic and non-academic fellowship through mutual esteem and
respect
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Measures / Action Responsible Time Frame

“Talks on Theology” program is offered Theology Dept.

“Current Topics” series is offered Pastor

Joint university/church community outing Church leadership,
Rector’s Office

Lecture series on current issues in academics and
society

Senate, Theology
Dept.

We work on programs that are representative of the
university, in order to represent the school both
internally and externally (for example, music, choir,
evangelistic efforts, worships)

Rector’s office,
Institute for Music,
Professor for
Church Growth

We utilize the university’s home page to call attention
to the spiritual orientation of the school

Chaplain, all Dept.
Heads

We develop an overview of the values, goals and
visions of the university for every staff member and
student

Senate

Professors participate in the “Integration of Faith and
Learning” seminars

Rector

3. (Service) … empower each other to take on responsibility for each other and those in
need; as we offer the opportunity for the university community to develop leadership and
service qualities by active involvement on the local, regional, and global level; as we
teach and demonstrate responsibility for creation.

Goal 5: We encourage each other to act responsibly towards our neighbors, the
university community and ourselves.

Measures / Action Responsible Time Frame

We provide training in time and stress management Deans

We offer help in overcoming addictions, e.g. anti-
smoking programs, emotional/psychological help for
pornography and alcohol addiction, etc. 

Pastor, Chaplain,
Academic
departments

We recruit voluntary involvement in university
committees, student council and church offices, as well
as in community areas

Rector’s Office,
Mayor

When emergencies and catastrophes occur in our
vicinity we react with material and personal help

Pastor, Students &
Professors 
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Goal 6: We strive for a discernable relevancy (presence and action) on campus, in the
region and abroad through social and missionary involvement.

Participation in the group for end-of-life care End-of-life care
group

Assistance in the group for emergency/crisis
counseling

Pastor

Participation in the Friedensau volunteer fire brigade Fire brigade

Organization and implementation of mission-oriented
youth worship services

Chaplain

We support and organize projects such as ADRA’s
“Children Helping Children” or the congregation’s
“For Children in Germany” program

Pastor

Participation in Global Evangelism (“Share Him”) Theology Dept.,
Student Council

Participation in foreign missions of ADRA Social Science
Dept., AKEZ

We help with the university’s booth at national and
international events

Marketing Dept.

We develop and conduct social projects in the
Jerichower Land community and beyond

Social Science
Dept.
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B. Spiritual Atmosphere

1. A spiritual atmosphere develops when people live a life that is God-centered and let
biblical principles govern their lives. For this reason, we recommend reading God’s
word regularly and praying – alone or in groups. 

Goal 7: We support the understanding of a concept of God and humanity that is in
accordance with the Gospel.

Measures / Action Responsible Time Frame

In classes and seminars we guide to a deeper
understanding of the Gospel and its concept of God
and humanity

Professors

We conduct sermon series Pastor, Chaplain

We give instruction in the study of the Bible Chaplain, Pastor,
Professors,
Spiritual Leaders,
Students

We give witness to our personal faith in classes and in
fellowship times

Professors

We promote a culture of prayer and intercession in all
areas of life and work

Everyone

We provide guidance in regard to a personal
relationship with God

Chaplain, Pastor,
Professors,
Spiritual Leaders,
Students
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2. In Friedensau, Christian values should influence every area of life and work. The
university and church, nursing home and community are connected; institutions and
citizens interact in many ways. Therefore, our goal is to treat each other with love and
respect. We consider and respect the value and dignity of all people as God’s creation.
Some of our basic values include Christian time management, as reflected in the
observance of the Sabbath and also ecological orientation, based on Christian
stewardship. Our orientation towards Christ’s return gives our entire Christian life a
clear perspective.

Goal 8: All Friedensau institutions are oriented towards the advancement of humanity.
In consideration of the spiritual perspective, we promote the awareness that the
faculty and staff are the most important potential for our institution.

Measures / Action Responsible Time Frame

In conducting meetings we are ever mindful of a
human orientation when making decisions

Rector, Chancellor,
Deans

We communicate the mission statement of the
university

We hold general assemblies for all staff members of
Friedensau

We utilize an independent third party as a mediator
between interests of the institution members and the
institution

We provide guidance in the positive promotion of the
university’s reputation

3. Church services, worships, small groups, spiritual highlights during the year, and other
spiritual moments offer ample opportunity for spiritual communion. For this reason, we
encourage participation and active involvement, while respecting personal responsibility
and the voluntary nature of such events. We offer help in the form of information,
spiritual guidance, mentoring, and counselling.

Goal 9: Every member of the university community has the opportunity to experience
diverse spiritual fellowship, which can aid in spiritual growth.

Measures / Action Responsible Time Frame

We conduct staff devotionals Department leaders

We encourage the formation of small fellowship
groups and invite others to join existing fellowship
groups

Group leaders,
Group facilitators,
Spiritual leaders,
Students
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We encourage our Christian staff members to serve as
role models through active participation in spiritual
events

Department
leaders, Pastor

We implement morning devotionals before classes
begin for the day 

Professors and
Students

We offer spiritual mentoring Professors, Pastor,
Church leadership

We offer a time of morning prayer Pastor

We encourage attendance at worship services, vespers,
and the “Meeting under the Word” series

Spiritual leaders,
Students,
Professors, Pastor

We initiate spiritual fellowship groups of two or three
people who read the Bible together, cultivate
conversation and pray with each other

Chaplain

Spiritual exercises are offered, such as prayer, fasting,
meditative times of silence, keeping a spiritual journal,
etc.

Pastor, Professors,
Church
Development /
Practical Theology

We make room for spiritual meditation and worship,
either alone or in groups (for example, a prayer room)

Dean of Students

Goal 10: We promote musical and artistic activities as an essential expression of spiritual
life.

Measures / Action Responsible Time Frame

Worship and praise times are part of every worship
assembly

Musical groups,
Choral directors

We promote the performance of sacred worship music
(vocal solos, instrumental pieces)

Choral directors

We plan musical programs for special occasions
(Harvest/Thanksgiving time, Baptism, Christmas, etc.)

Choral directors

Sacred concerts become the musical highlights of the
school year (classical and contemporary)

Choral directors

We accompany and promote musical activities in
groups (Choirs, bands, chamber music)

Choral directors

We organize exhibitions, library readings and projects
in creative groups/clubs

Librarian, Creative
group leaders
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C. Adventist Identity

1. Friedensau Adventist University has a Christian, Protestant free church, Adventist
profile. It is part of the world-wide Adventist church and its educational institutions. The
Adventist identity of the university is our “translation” of what we consider discipleship
and Christian convictions. The heritage of the Reformation, the Advent movement and
its pioneers, Friedensau’s history of over 100 years, and God’s guidance with the
university represent a valuable asset for us and a spiritual obligation.

Goal 11: Staff members and students shall understand our Christian and
Adventist-defined profile as an emulation of Jesus in our present time.

Measures / Action Responsible Time Frame

We present and explain the SDA church to students
and staff members at the beginning of every new
school year

Pastor, Chaplain

We cooperate closely and have consultations regularly
with the Adventist church leadership (Divisions,
Conferences, Unions)

Rector, Theology
Department

We cooperate closely and have consultations regularly
with Adventist institutions (e.g., Marienhoehe,
Adventist educational institutions in Europe,
Advent-Verlag, AWW, DVG, ADRA, Stimme der
Hoffnung)

Departments

We invite representatives of other churches to lectures Theology
Department 

We collaborate with representatives of other free
churches in joint projects, such as the Association for
Free Church Research

Professor of
Church History

On or around November 19 we celebrate the
anniversary of the university’s founding and reflect on
the legacy of Friedensau

Rector, Archivist,
Professor of
Adventist History

We operate an E.-G.-White-Study-Center and
encourage the study of her literature

Director of the
E.-G.-White-Study-
Center, Professor
of Adventist
History
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2. This identity becomes apparent in our consistent search for God’s commission in our
time, in our commitment to the Bible, and appreciation of Adventist history, teaching,
and practice. 

Goal 12: As part of the Advent movement, we construct our faith and our lives with
reference to a consistent search for God’s commission to us. We seek this
commission for our time, and in so doing, we make the Bible our foundation.

Measures / Action Responsible Time Frame

We conduct Sabbath school Bible lesson studies as part
of the worship services

Church leadership

We offer “Talks on Theology” Theology Dept.

We hold seminars and lectures in the awareness of our
search for God’s commission

Individual course
of study depts.

We pursue research that deals with questions of faith
and the Christian life

Professors

We maintain international contacts with Adventist
universities

Individual course
of study depts.

We correlate Adventist theology in teaching and
publications to contemporary societal developments

Professors

We conduct theological forums in central Europe and
beyond

Professors

Goal 13: In the framework of our holistic understanding of humanity, we are just as
mindful of our physical and emotional health as we are of our mental and
spiritual development.

Measures / Action Responsible Time Frame

We offer courses and seminars in self-awareness University depts.

We offer courses on health-related issues

We organize readings and lectures on psychological
topics

Library

We create opportunities for diverse sports activities Students’ sports
representative

We communicate our Adventist convictions with regard
to health and temperance and respect the freedom of the
individual

Department leaders

In the food served by the cafeteria we pay close attention
to a balanced and healthy diet in accordance with
Adventist principles

Cafeteria director,
Food service team,
Nutrition
committee

We plan and evaluate the various cultural and leisure
time activities in Friedensau

Senate Commission
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We lead a discussion process as to how the holistic
Adventist understanding of life can be reconciled with
the consequences of the Bologna Accord. The academic
workload needs a physical (and spiritual) counterbalance

Deans,
Departments

We take on responsibility and care for nature

3. For us, Adventist identity is not a closed system, but a liberating relationship with Jesus
Christ. It includes self-confidence in regards to our convictions as well as humility and
respect for other Christians and non-Christians and the willingness to cooperate with
them. As an Adventist university, we sensitively invite students and employees that
belong to a different or no denomination to get to know the Christian faith, God, and the
Adventist church.

Goal 14: We proactively seek to collaborate with Christians and churches in the region.

Measures / Action Responsible Time Frame

We participate in the Alliance Week of Prayer Pastor, Chaplain

We take part in regional church congresses Pastor, Chaplain

We are active in consultations and local / regional
ecumenical task forces

Pastor, Chaplain

We engage in public relations work among the churches
in the region

Rector

We regularly invite representatives of other churches to
special occasions at the university

Rector
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D. Missionary Development

1. (Unity) The spiritual focus of Friedensau Adventist University lies in a positive, life-
affirming acceptance of salvation through Jesus Christ. This joyful message of Jesus is
passed on in the lives of employees and students alike in regional and international
projects. The reformatory principles of “sola scriptura”, “solo Christo”, “sola gratia”,
and “sola fide” are put into practice in daily life.

Goal 15: We offer everyone the possibility of being encouraged through the good news
of the Gospel and the chance to share their faith.

Measures / Action Responsible Time Frame

Twice per year all spiritual events taking place within
that week are brought together under one motto

Rector, Spiritual
leaders - Students

Once per year the faculty/students proactively contact
neighbors in the immediate area

Pastor, Chaplain

At least twice a year topic-oriented conferences or
conversations involving both departments are
conducted (internal Faith & Learning, Strengthening
of Shared Religious Convictions)

Departments

We offer topic-oriented group dialog evenings for
students and professors

Departments

We enrich the burgeoning research in the field of
religiosity, spirituality and health in Europe with our
own research contributions

Institutes
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2. (Diversity) In Friedensau, people of various character come together. This diversity can
be seen in cultural aspects, language, habits, and forms of piety. We consider this an
enrichment of campus life and desire to not only accept diversity, but also to regard it as
an opportunity and promote it.

Goal 16: We develop diversity and internationality as resources for growth.

Measures / Action Responsible Time Frame

On an “Evening of Cultures” the opportunity is given
for students to present the culture, traditions and
religion(s) of their homelands

German language
dept.

Foreign and German students are invited home by staff
members and other church community members

Pastor, Chaplain

Once a year there is a celebration weekend with
invitations to relatives, friends and loved ones

Festival committee
& Rector’s Office

We integrate spiritual goals and concerns into our
academic cooperation with other universities

Deans

We present ourselves as a university with a holistic
concept at conferences hosted by SDA and other
churches

Marketing
Department

We cultivate and promote the diversity of religious and
worship styles in our Sabbath church services

Worship service
teams

We endeavor to maintain a close collaboration between
the “All Nations” and the chapel worship services

Worship service
teams

In the “All Nations” worship service one nation at a
time is presented by a representative of that nation

Worship service
teams

Spiritual sponsorships/”foster parent” relationships
between senior citizens and students are organized

Student Council,
Church committee
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3. (Example) We encourage each other to attend the various spiritual events. Highly
attractive events, proactive invitations, and the example of teachers and employees
promote spiritual life at the university. Adventist staff has an important exemplary
function to fulfill in regards to main aspects of Adventist beliefs and Christian lifestyle.

Goal 17: We strive for broad appeal of spiritual events.

Measures / Action Responsible Time Frame 

We make mentoring available for spiritual events Chaplain

At the “Meeting under the Word” worships the
presence of the entire university community expresses
our culture of community and cooperation

Rector

We enter into an open discussion process regarding the
presence of the faculty at spiritual events

Rector

Goal 18: We initiate, support and advance missionary projects both domestically and
abroad.

Measures / Action Responsible Time Frame 

Conducting evangelistic events Theology Dept.

Participation in the projects of Global Mission Theology and CSW
Departments

Organization and implementation of mission-oriented
youth worship services in Friedensau and the local area

Chaplain

We support the process of choice and configuration of
internships accompanying the course of study as a
possibility for spiritual, personal and professional
growth

Theology and CSW
Departments


